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2016 ORNL Benefits 

 

Open Enrollment  
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Fall Schedule 

The ORNL Benefits office, located in Building 4007, Second Floor, will be open Monday 
through Friday from 9 am - 3 pm during the Open Enrollment period. 

Important Dates 

September 14  Mayo Clinic Health Assessment campaign opens 

September 22-23  Get To Know UnitedHealthcare  - slides & video available 

October 6-7  Legal Insurance meetings  

October 7  Open Enrollment begins and continues through Friday, October 30, 
2015 

October 22  Benefits & Wellness Fair 

October 30  Open Enrollment, Health Assessment, Reward Points campaigns close 
at 8:00 pm, ET 

January 1, 2016  New coverages and 2016 FSA and HSA accounts become effective 

January  (TBD) UHC: Tips & Tricks – Making the Most of Your Health Care Coverage  
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Open Enrollment  website 
 http://benefits.ornl.gov/2015/index.html 
 

http://benefits.ornl.gov/2015/index.html
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• September 14 – October 30 

• Access / Register on new Mayo Healthy Living portal  

– www.ORNLBeWell.com  

• Complete Health Assessment and Reward Points  

Health Assessment 

   Wellness Incentive  

http://www.ornlbewell.com/


Ght 
 

New Medical Plans 

Today January 2016 Characteristics 

Prime Select 
• Traditional health plan 
• Co-pays for medical and coinsurance for Rx 
• Higher out-of-pocket limits 

Consumer 
Choice + HSA 

 
A Consumer 
Driven Health 
Plan (CDHP) with 
Health Savings 
Account (HSA)  

• Lower premiums and higher deductibles  
than traditional health plan 

• HSA can be used to pay for healthcare 

• ORNL contributes $500 / individual or $1,000 
/  all other coverage levels  - January 2016 

• ORNL offering company match for 2016  - up 
to $500 by June 30, 2016 

• Greater control over healthcare spending 

• Lower out-of-pocket limits  

Open Access 
Plus 

Choice Fund 
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Doing the Math: Premiums 

Consumer 
Choice  

Prime Select 
Monthly 
Savings 

Annual 
Savings 

Employee Only $50.48 $110.29 59.81 $717.72 

Employee + 1 $100.96 $220.58 119.62 $1,435.44 

Employee + 2 or 
more 

$151.44 $330.87 179.43 $2,153.16 

Wellness Incentive  =  additional savings of $35/ month I $420 / annual 
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Doing the Math: ORNL Contributions 

Premium 

Savings 

ORNL 

January  

Contribution  

ORNL  

July  

Match (max) 

HSA Funds Deductible 

Employee Only $717.72 $500 $358 $1,575.72 $1,500 

Employee + 1 $1,435.44 $1,000 $500 $2,935.44 $3,000 

Employee + 2 
or more 

$2,153.16 $1,000 $500 $3,653.16 $3,000 
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Doing the Math: ORNL Contributions 

Premium 

Savings 

ORNL 

January  

Contribution  

ORNL  

July  

Match (max) 

HSA Funds Deductible 

Employee Only $717.72 $500 $358 $1,575.72 $1,500 

Employee + 1 $1,435.44 $1,000 $500 $2,935.44 $3,000 

Employee + 2 
or more 

$2,153.16 $1,000 $500 $3,653.16 $3,000 

Employee must contribute $500 by June 30 to receive the 
$500 maximum contribution.  

( Elect at least a $1,000 annual goal to hit the target)  
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Out of pocket - 100 % coverage phase:  

• Plan pays 100 percent of medical and 

prescription drug expenses for the 

remainder of the benefit year. 

 

Coinsurance phase:  

• Pay only the coinsurance amount until you:  

Reach annual combined medical and 

prescription drug out-of-pocket maximum. 

 

 

Deductible phase:  

• Pay 100 percent of cost until you: 

Meet annual combined medical and 

prescription drug deductible. 

 

Preventive Care 

• Covered at 100%  
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Consumer Choice Plan 

Preventive Care 
100% Coverage 

Deductible 
 

$1,500 Individual  
 $3,000 Family 

Coinsurance 
 

10% Medical 
20% Rx 

Out-of-Pocket 

 Maximum 

$2,500 Individual / $5,000 Family 
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Consumer Choice –  

                         How the Plan Works  

 
In-network  

Health Care Expenses 
Discount 

Cost 
How the Expenses 

Are Paid 
Karen’s 

Cost 
Plan 
Pays 

In January, Karen went to 
the doctor for her annual 
preventive care exam. 

$150 Because the visit was for preventive care, 
the Plan paid for the cost of the visit at 
100%. 

$0 $150 

In January, Karen filled a 90 
day prescription for 
diabetes, Humalog (9- 100ml 
vials) Preferred Brand 

$1,790 Karen pays 100% until she meets the 
deductible of $1,500, then she pays the Rx 
co-insurance minimum of $60.   

$1,560 $232 

In July, Karen broke her foot 
while biking and went to the 
emergency room. 

$950 Because Karen has met her deductible, she 
pays 10%. 

$95 $855 

March - December, Karen 
refills her Humalog  
prescription  3 times 

$1,790  
        x3 
$5,370 

Karen pays the $300 maximum for each 90 
day supply.  In December she reaches her 
out-of-pocket maximum of $2,500 and pays  
$245 for her final refill   

$845 $4,525 

In December, Karen has an 
appointment with her 
orthopedist. 

$350 Because Karen has met her out-of-pocket 
maximum, she pays 0% of the bill.   

$0 $350 

Total Costs $2,500 $6,112 

Example: Employee Only Coverage - Karen:  Single, in her 50s 

Diabetes; controlling health through medication 
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Karen’s 2016 Healthcare Cost Comparison 

Preventive Care 
100% Coverage 

Deductible 
 

$1,500 Individual  
  

Coinsurance 
 

10% Medical 
20% Rx 

Out-of-Pocket 

 Maximum 

Consumer Choice – Employee 

 How the Plan Pays 

Example for illustrative purposes only. 

Employee Only Coverage Prime Select 
Consumer 
Choice 

Premium Cost $1,323 $605 

Healthcare Out of Pocket Cost $910 $2,500 

Total Expenses  $2,233 $3,105 

HSA – ORNL Contribution (Jan)  $0 $500 

HSA – ORNL Match (July) $0 $358 

Premium Savings added to HSA $0 $717 

Total Funds $0 $1,575 

Total Cost  $2,233 $1,530 

HSA Advantage:  Save for future health care costs.    
$3,350  contribution allowed in 2016 for single individual  

($2,492 Employee Contribution + $858 ORNL Contribution)   



Ght 
 

Bryan Family  2016 Healthcare Cost Comparison 

Preventive Care 
100% Coverage 

Deductible 
 

$1,500 Individual  
  

Coinsurance 
 

10% Medical 
20% Rx 

Out-of-Pocket 

 Maximum 

Consumer Choice – Family 

 How the Plan Pays 

Example for illustrative purposes only. 

Family Coverage  Prime Select 
Consumer 
Choice 

Premium Cost $3,970 $1,817 

Healthcare Out of Pocket Cost $1,820 $4,370 

Total Expenses $5,790 $6,187 

HSA – ORNL Contribution (Jan)  $0 $1,000 

HSA – ORNL Match (July) $0 $500 

Premium Savings added to HSA $0 $2,153 

Total Funds $0 $3,653 

Total Cost  $5,790 $2,534 

HSA Advantage:  Save for future health care costs.    
$6,750  contribution allowed in 2016 for Family  

($5,250 Employee Contribution + $1,500 ORNL Contribution)   
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Any money you take out of your HSA for  

qualified medical expenses is income-tax free 

Use HSA 

dollars to pay 

for medical 

expenses for 

your spouse 

or dependents 

Medical, dental 

and vision care 

and services 

Medical plan 

deductibles 

and 

coinsurance 

HSA Qualified Expenses 
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1 

 Health coverage 

while receiving 

unemployment 

benefits 

2 

COBRA 

continuation 

coverage 

3 

Qualified long-

term care 

4 
Medicare 

premiums* and 

out-of-pocket 

expenses 
*except Medi-Gap Premiums 

Other HSA Qualified Expenses 
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 No usage restrictions 

 Can be used anywhere 

MasterCard is accepted 

 Additional cards available 

Debit Card 

 Option for automatic pay 

 Option to pay provider or 

reimburse self 

 

Online  Bill Pay 

 “Reimburse Myself” allows 

member to simply click 

and input the amount of 

money to have distributed 

from the HSA.  Option to 

receive a check or deposit 

directly to a bank account 

linked.  

 Checkbook of 25 checks 

(no charge) 

Reimburse Myself 

Multiple Payment Options for HSA 

Account Holders 
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HSA Access through myuhc.com 



Ght 
 

 

 

 

Attach image(s) to a record, 

name a record, and add 

attributes (provider, dollar 

amount, etc.)  

 

View records and images 

attached to records.   

 

Create folders to organize 

and store images.  

  

Create and attach an image to a record, and view records on a mobile device 

HSA Receipt Vault 
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Questions? 


