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Your Current Dependents

If you would like to view your current dependents and their enrollment status, visit the ORNL Benefits Enrollment website,

using the instructions on the inside front cover of this guide.

Your Current Beneficiaries

If you would like to view your designated beneficiaries, visit the ORNL Benefits Enrollment website, using the instructions on

the inside front cover of this guide. You can add, change or update your beneficiaries at any time.
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2017 Benefit Options and Costs

Review your 2017 benefits options and costs, and note your benefit choices before you enroll. Your elections should appear

in bold.

Medical (includes vision and prescription drug) Coverage Category/Cost Per Pay Period

Copayments and coinsurance amounts in all plans will remain the same. The Member Pays the Difference and the Retail

Refill Allowance (RRA) programs remain in place. Note that your RRA count does not reset or start over each year.

Plan Option Employee Only

Employee +

One

Employee +

Two or More

UHC Consumer Choice with HSA $11.65 $23.30 $34.95

UHC Prime Select $25.45 $50.90 $76.35

No Coverage $0.00

$0.00 $0.00

Health Savings Account (HSA) for Consumer Choice Participants

_________ Annual Employee Contribution (maximums and employer contribution varies based on coverage level and age)

The 2017 annual HSA contribution limit for individual coverage is $3,400 (a $50 increase from 2016) and $6,750 for all other

coverage levels. Participants age 55 or older may contribute an additional $1,000. The HSA is available to those who

participate in Consumer Choice. ORNL contributes $500 for individual coverage and $1000 for all other coverage levels.

Dental Coverage Category/Cost Per Pay Period

Plan Option Employee Only

Employee +

One

Employee +

Two or More

Delta Dental $1.50 $3.00 $4.50

MetLife Dental $1.60 $3.19 $4.79

No Coverage $0.00

$0.00 $0.00

Health Care FSA for Prime Select Participants

_________ Annual Employee Contribution up to $2,500 (minimum $100)

Dependent Care FSA

_________ Annual Employee Contribution up to $5,000 (minimum $100)

Flexible Spending Accounts

Open Enrollment is the time to set up Health Care and/or Dependent Care Flexible Spending Accounts (FSA) for 2017. FSAs

are a way to save tax dollars on eligible health care and/or day care expenses. As a reminder, if you elect Consumer

Choice with HSA, you may not enroll in a Health Care FSA.

ADP will continue as the Flexible Spending Account (FSA) administrator for 2017. New participants in the Health Care FSA

will receive a debit card from ADP to use for health care expenses at a doctor or dentist's office, pharmacy, vision center

and hospital. Debit cards for returning Health Care FSA participants will be credited with the 2017 elected amount.

ADP offers a 2-1/2 month grace period, which allows you to file health care and/or dependent care claims for expenses

incurred through March 15, 2017. The grace period allows claims to be filed against any unused balance from the previous

year and helps you avoid losing any money put into an FSA account that has not been spent by the end of the calendar

year. Claims must be submitted to ADP by March 30, 2017 to qualify for reimbursement.

Legal Insurance

Plan Option Cost Per Pay Period

Legal & Identity Theft Protection $4.32

No Coverage $0.00

2017 Open Enrollment begins October 5, 2016

Open Enrollment is your once-a-year opportunity to review and enroll or change your medical, dental, and legal insurance

benefit elections, and to enroll in Flexible Spending Accounts (FSAs) and the Health Savings Account (HSA) for 2017. You

can review and elect your benefits:

¨ Online at https://portal.adp.com

¨ By telephone at 1-800-211-3622

Benefits Representatives are available Monday - Friday, 8:00 am - 8:00 pm (Eastern), during the Open Enrollment period.

Your 2017 Default Options

The following table shows your benefits plans and costs for 2017, assuming you make no enrollment changes. If you do

nothing during the Open Enrollment period, these elections will remain in effect through 2017. The next opportunity you will

have to make changes is during next year’s Open Enrollment or if you have a qualifying life event during the year. Please

review this information carefully, along with your 2017 benefit options, outlined on the next page of this guide.

Remember, you must enroll in the Health Care FSA, Dependent Care FSA and the Health Savings Account (HSA) each year.

Any 2016 FSA and HSA elections end on December 31, 2016.

Plan Name Coverage

Pay Period Cost

Medical / Vision / Prescription No Coverage $0.00

Health Savings Account Must Elect for 2017 $0.00

Dental Plan No Coverage $0.00

Health Care Spending Account Must Elect for 2017 $0.00

Dependent Care Spending Account Must Elect for 2017 $0.00

Legal Insurance with Identity Theft Protection No Coverage $0.00

Calendar

October 5: Open Enrollment begins.

October 20: Benefits & Wellness Fair, 10:00 am - 2:00 pm on Main Street, Conference Center

October 28: Open Enrollment closes at 8:00 pm, ET.

January 1, 2017: New coverages and 2017 FSA and HSA accounts become effective.

The ORNL Benefits office, located in Building 4007, Second Floor, will be open Monday through Friday from 9:00 am - 3:00

pm during the Open Enrollment period.

The information included in this guide does not fully describe all plan provisions. Refer to the Plan Documents for more

information. The Company reserves the right to revise or terminate benefit plans for active and retired employees and

dependents at any time.


